Econ 320

Labor Economic

Fall 2005

Instructor:

Wallace Huffman                                                 TA: Ying Huang

Office:

382A Heady Hall                                                          B10 Curtiss Hall

Phone:

294-6359                                                                       294-8190

E-Mail:

whuffman@iastate.edu                                                 yingh@iastate.edu

Office Hours:

TR 1:00 – 2:00pm & by appointment

Class Meeting:
MWF 1:10 – 2:00pm; Agron 2020

A. Course Objective:

To provide students with an introduction to labor economics – the study of relationships between workers and employers, especially decisions to work and earnings.  Also, economic analysis of education and training, work incentives and compensation, discrimination, and labor market policies.

B. Grading:

2 in Term Tests:
25% each

Final Exam:
40%

Class Participation:

  and Homework         10%
TOTAL
                  100%

C. Attendance:

Students are expected to attend all classes and to pick-up whatever handouts are distributed.  If you cannot attend a class, make arrangements with someone in class to borrow their notes.

D. Textbooks:

Required text:
R.G. Ehrenberg and R.S. Smith, Modern Labor Economics, 9th Ed., Pearson, 2006.

Recommended:
Borjas, G., Labor Economics.  3rd Ed., McGraw-Hill, 2005.




Cahuc, P. and A. Zylberberg.  Labor Economics.  MIT Press, 2004.
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I. Introduction

R.G. Ehrenberg and R.S. Smith, Modern Labor Economics, 9th Ed., Pearson, 2006.  Ch. 1

Borjas, G.  Labor Economics, 3rd Ed., McGraw-Hill, 2005.  Ch. 1

Cahuc, P. and A. Zylberberg, Labor Economics, MIT Press, 2004.  Ch. 1

II. Labor Supply:  Workers’ Participation and Hours of Work

Ehrenberg and Smith, Ch. 6 & 7

Borjas, Ch. 2 & 3

Cahuc and Zylberberg, Ch. 1

III. Labor Demand:  Labor as a Input in Production

Ehrenberg and Smith, Ch. 3 & 4

Borjas, Ch. 4

Cahuc and Zylberberg, Ch. 4
IV. Labor Markets:  Determination of Wages and Hours and Wage Differentials

Ehrenberg and Smith, Ch. 2 & 8

Borjas, Ch. 5 & 6

Cahuc and Zylberberg, Ch. 5

Welch, F. “In Defense of Inequality,” American Economic Review 89 (May 1999):1-17

V. Human Capital:  Investments in People

Ehrenberg and Smith, Ch. 5, 8, 9, 10

Borjas, Ch. 7, 8, 9

Cahuc and Zylberberg, Ch. 2

Heckman, J.J. “Policies to Foster Human Capital, “Research in Econ. 54(2000):3-56.
VI. Compensation Decisions in Firms

Borjas, Ch. 12

Ehrenberg and Smith, Ch. 11

Cahuc and Zylberberg, Ch. 6

VII. Discrimination:  Gender, Race, Ethnicity

Ehrenberg and Smith, Ch. 12, 14

Borjas, Ch. 10

Blau, F. and L.M Kahn.” Gender Differences in Pay.” Journal of Economics 

    Perspectives14(Fall 2000):75-99.
VIII. Labor Market Policies

Borjas, Ch. 11

Cahuc and Zylberberg, Ch. 10 & 11

Ehrenberg and Smith, Ch. 13

Huang,T-L., P. Orazem, and D. Wohlgemuth. “Rural Population Growth, 1950-1990: The 

     Role of Human Capital, Industry Structure and government,” American Journal of 

    Agricultural Economics 83(2000):615-627.
