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Announcement Number: ITA-MAS-2009-0003

Open Period: 04/20/2009 - 05/19/2009
Series/Grade: ES-0110-**
Salary: $117,787.00 TO $177,000.00
Promotion Potential: ES-**
Hiring Agency: DEPARTMENT OF COMMERCE
Duty Locations: 1 vacancy in Washington DC Metro Area

For more information, Contact: Gwen Brown, 202-482-3060 GBrown2@doc.gov

Additional Information

Who May Apply:
Applications will be accepted fromall groups of Qualified
I ndi vi dual s/ Al'l -Sources (U. S. Citizens Only)

Job Sunmary:

Are you interested in assisting U S. businesses conpete gl obally?
The International Trade Administration is the |argest Federal agency
hel ping U.S. firms conpete in the global econony. You can help us
create opportunities for U S. workers and firnms by pronoting

i nternational trade. Join us in opening foreign markets to ensure
conpliance with trade |aws and agreenments. Join a wi nning team

hel ping U.S. comercial interests and conpetitiveness of

Anmerican industry at home and abroad. Please visit our webpage at
www. t rade. gov/ i ndex. asp

As the Director, O fice of Conpetition and Econonic Analysis, you
wi |1 plan and direct a conprehensive program of research and

anal ysi s, make recomendations for policy initiatives based on the
anal ysis. You will serve as a principal advisor to senior staff
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Wi thin the International Trade Administration (I TA), on economc
i ssues.

Addi tionally, you will represent Manufacturing and Services (MAS),
and | TA at interagency foruns and in international fora. In carrying
out these functions you will work closely with the industry offices
in MAS. Also, as the Director, Ofice of Conpetition and Econonic
Anal ysis, you will provide executive direction to assigned progranms
and staff, having full responsibility for the discharge of essenti al
or gani zati onal functions.

This position is in the Senior Executive Service (SES). Positions
in the SES are not graded. SES pay is comensurate with
qual i fications. SES enployees are eligible for bonuses and awards.

Key Requirenents:

* The sel ectee nmust be able to obtain and maintain a Top Secret clearance.
* Designated and/ or random drug testing required.

* U S. Citizenship is required.

* Position involves travel.

* Paynent of relocation expenses |S NOT aut hori zed.

Position | nformation:
This is a permanent full-time General Senior Executive Service position.

Maj or Duti es:

The Director, Ofice of Conpetition and Econom c Anal ysis (OCEA)

pl ans and directs a conprehensive program of research and anal ysi s,
makes recomendations for policy initiatives based on the analysis,
and serves as principal advisor to senior staff within I TA on
economi c issues. In addition, the Director, OCEA represents

Manuf acturing and Services (MAS), and the International Trade

IAdmi ni stration (I TA) interagency forums and in international fora.
In carrying out these functions the incunbent works closely with the
i ndustry offices in MAS.

As Director, OCEA, the incunbent provides executive direction to
assi gned prograns and staff. Specifically, the incunbent has full
responsibility for the discharge of the follow ng essenti al

or gani zati onal functions for | TA/ MAS

As Director, Ofice of Conpetition and Econom c Analysis, the

i ncunbent provi des executive direction to assigned prograns and
staff. Specifically the incunbent has full responsibility for the
di scharge of the followi ng essential organizational functions:

1. Research and Anal ysis: The incunbent directs a broad range of
research and anal ysis enploying state of the art techniques that
informs senior policy officials and the public of the inpacts of
proposed regul ations and rules on U S. industry, the econonic
effects of trade agreenents, and broad trends in the structure
and nature of manufacturing and service sectors.

2. Consulting and Support: The incunmbent works with other units in
I TA to provide anal ytical support and advi ce on econonic tools.
The i ncumbent maintains contact with other public and private
agencies and institutions that carry on simlar work in order to
i mprove the state of the art and benefit from capabilities
out si de the OCEA.

3. Policy Devel opnent: The incunbent, based on the results of
research and anal ysis, devel ops policy recomrendations and hel ps
formulate strategies to inprove the business environnent for
U S. industry and to achi eve the maxi mum benefits fromtrade
agreenents. The office works directly with other governnent
agenci es to devel op rules and regul ati ons which are cost-
effective and minimze the negative inpact on U S
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conpetitiveness.

4. Reports and Briefing Materials: The incunmbent oversees the
preparation of reports, briefing materials, and other witten
mat eri al s which convey the results and inplications of the
research and analysis in a non-technical nanner and keep seni or
officials inforned regarding trends in manufacturing and
servi ces.

Qual i fications and Eval uations
Basi ¢ Requirenents

Degree: econonics, that included at |east 21 semester hours in
econonics and 3 senester hours in statistics, accounting,
or cal cul us.

R

Conbi nati on of education and experience--courses equivalent to a
maj or in economcs, as shown in A above, plus appropriate
experience or additional education.

Eval uati on of Experience:

1. Exanples of qualifying experience include: (a) individua
economi c research assignments requiring planning, information
assenbly, analysis and eval uati on, conclusions and report
preparation; (b) supervisory or project coordination
assignnents involving a staff of professional econom sts, and
requiring the evaluation and interpretation of economc
information; or (c) teaching assignments in a college or
university that included both class instruction in econonics
subj ects and one of the follow ng (1) personal research that
produced evidence of results, (2) direction of graduate
theses in economics, or (3) service as a consultant or
advi sor on technical econom cs problens.

2. Experience in related fields that did not involve the use and
under st andi ng of economi c principles and theories nay not be
used as qualifying experience for these positions. Specia
attention on this point should be given to certain types of
work that may or may not have provi ded professional economc
experience. The follow ng exanpl es of work require specia
care in such determ nations: (a) economic statistics
(b)industrial surveys; (c) managenment of individual business
enterprises, including farnms; (d) industrial planning
(e) witing or editorial work in econom c subjects; and
(f) financial market analysis.

--U.S. citizenship is required

--In order to qualify for this position, you nust be able to obtain
and maintain a Top Secret security clearance.

--This position is covered under the Ethics in Governnent Act, which
requi res conprehensive financial disclosures fromenployees. The
appoi ntee will be required to file a Public Financial Disclosure
Report (SF-278), within 30 days after their appointnent, and then
annual |y thereafter.

To qualify for this position, you nust have substantial supervisory,
manageri al and/or policy making experience along with the nandatory
Pr of essi onal / Techni cal and Executive Core Qualifications |isted.

How You W1l Be Eval uated
You wi || be evaluated on the followi ng Executive Core Qualifications
http://ww. opm gov/ ses/ references/ SES_Qual s_Cui de_2006. pdf

ECQ 1 - LEADI NG CHANGE: This core qualification involves the ability
to bring about strategic change, both within and outside the
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or gani zation, to neet organizational goals. Inherent to this ECQis
the ability to establish an organizational vision and to inplenment it
in a continuously changi ng environmnent.

LEADERSHI P COVPETENCI ES:

1. Creativity and I nnovation
Devel ops new insights into situations; questions conventional
approaches; encourages new i deas and innovations; designs and
i npl ements new or cutting edge prograns/ processes.

2. External Awareness
Under st ands and keeps up-to-date on |local, national, and
international policies and trends that affect the organi zation
and shape stakehol ders' views; is aware of the organization's
i npact on the external environnent.

3. Flexibility
I's open to change and new i nformation; rapidly adapts to new
i nformation, changing conditions, or unexpected obstacles.

4. Resilience
Deal s effectively with pressure; remains optimstic and
persi stent, even under adversity. Recovers quickly from setbacks.

5. Strategic Thinking
Formul at es objectives and priorities, and inplenents plans
consistent with the long-terminterests of the organization in a
gl obal environnent. Capitalizes on opportunities and manages
risks.

6. Vision
Takes a long-termview and builds a shared vision with others;
acts as a catal yst for organi zational change. |nfluences others
to translate vision into action.

I x *x * * * * % *x *x * * * * *x *x *x * * * * * *x

ECQ 2 - LEADI NG PEOPLE: This core qualification involves the ability
to | ead people toward neeting the organization's vision, mssion, and
goal s. Inherent to this ECQis the ability to provide an inclusive
wor kpl ace that fosters the devel opnent of others, facilitates
cooperation and teamwrk, and supports constructive resol ution of
conflicts.

LEADERSHI P COVPETENCI ES:

1. Conflict Managenent
Encourages creative tension and differences of opinions.
Anticipates and takes steps to prevent counter-productive
confrontations. Manages and resolves conflicts and di sagreenents
in a constructive manner.

2. Leveraging Diversity
Fosters an inclusive workplace where diversity and individual
di fferences are val ued and | everaged to achi eve the vision and
m ssi on of the organization.

3. Devel oping Qthers
Devel ops the ability of others to performand contribute to the
organi zation by providing ongoi ng feedback and by providing
opportunities to learn through formal and informal methods.

4.  Team Bui | di ng
Inspires and fosters teamcomitnent, spirit, pride, and trust.
Facilitates cooperation and notivates team nenbers to acconplish
group goal s.

I x *x * * * % *x *x *x * * * * *x *x *x * * * * * %
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ECQ 3 - RESULTS DRIVEN: This core qualification involves the ability
to nmeet organizational goals and customer expectations. Inherent to
this ECQis the ability to make deci sions that produce high-quality
results by applying technical know edge, anal yzing problens, and

cal cul ating risks.

LEADERSHI P COVPETENCI ES:

1. Accountability

Hol ds sel f and ot hers accountabl e for neasurable high-quality,
timely, and cost-effective results. Determ nes objectives, sets
priorities, and del egates work. Accepts responsibility for

m st akes. Conplies with established control systens and rul es.

2. Customer Service

Anticipates and neets the needs of both internal and external
custoners. Delivers high-quality products and services; is
conm tted to continuous inprovenent.

3. Decisiveness

Makes wel | -informed, effective, and tinely decisions, even when
data are limted or solutions produce unpl easant consequences;
percei ves the inpact and inplications of decisions.

4. Entrepreneurship

Positions the organization for future success by identifying new
opportunities; builds the organization by devel opi ng or inproving
products or services. Takes cal culated risks to acconplish

organi zati onal objectives.

5. Probl em Sol vi ng

Identifies and anal yzes probl ens; wei ghs rel evance and accuracy
of information; generates and eval uates alternative sol utions;
makes recommendati ons.

6. Technical Credibility
Under st ands and appropriately applies principles, procedures,
requirenents, regulations, and policies related to specialized
experti se.

* * * * % * % *x * * * * * * * *x *x * * * * * *x

ECQ 4 - BUSI NESS ACUMEN. This core qualification involves the
ability to manage human, financial, and information resources
strategically.

LEADERSHI P COMPETENCI ES:

1. Financial Mnagenent
Under st ands the organi zation's financial processes. Prepares,
justifies, and admi nisters the program budget. Oversees
procurenent and contracting to achieve desired results. Mnitors
expenditures and uses cost-benefit thinking to set priorities.

2. Human Capital Managenent
Bui | ds and manages wor kf orce based on organi zati onal goals,
budget considerations, and staffing needs. Ensures that enpl oyees
are appropriately recruited, selected, appraised, and rewarded;
takes action to address perfornance problens. Manages a nulti -
sector workforce and a variety of work situations.

3. Technol ogy Managenent
Keeps up-to-date on technol ogi cal devel opments. Makes effective
use of technology to achieve results. Ensures access to and
security of technol ogy systens.

* * * * * % * *x *x *x * * % * *x *x *x * * * * * *x

ECQ 5 - BUI LDI NG COALI TIONS: This core qualification involves the
ability to build coalitions internally and with other Federal
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agenci es, State and | ocal governnents, nonprofit and private sector
or gani zations, foreign governnments, or international organizations to
achi eve common goal s.

LEADERSHI P COVPETENCI ES

1. Partnering
Devel ops networks and builds alliances; collaborates across
boundaries to build strategic relationships and achi eve common
goal s.

2. Political Savvy
Identifies the internal and external politics that inpact the
work of the organi zati on. Perceives organi zational and
political reality and acts accordingly.

3. I nfluencing/ Negotiating
Per suades ot hers; builds consensus through give and take; gains
cooperation fromothers to obtain informati on and acconplish
goal s.

x * * * % * * *x *x % *x * * *x *x *x * * * *x *x * *

FUNDAMENTAL COVPETENCI ES: These are the personal and professiona
attributes that are critical to successful performance in the SES
The fundanental conpetencies are the attributes that serve as the

f oundation for each of the Executive Core Qualifications. Experience
and training that strengthen and denonstrate the conpetencies wll
enhance a candidate's overall qualifications for the SES

DEFI NI TION:  These conpetencies are the foundati on for success in
each of the Executive Core Qualifications
COMPETENCI ES

1. Interpersonal Skills
Treats others with courtesy, sensitivity, and respect. Considers
and responds appropriately to the needs and feelings of different
people in different situations

2. Oral Conmmunication
Makes cl ear and convincing oral presentations. Listens
effectively; clarifies informati on as needed

3. Integrity/Honesty
Behaves in an honest, fair, and ethical manner. Shows consi stency
in words and actions. Mdels high standards of ethics.

4.  Witten Conmuni cation
Wites in a clear, concise, organized, and convincing manner for
the intended audi ence

5. Continual Learning
Assesses and recogni zes own strengths and weaknesses; pursues
sel f - devel opnent .

6. Public Service Mtivation
Shows a commitnment to serve the public. Ensures that actions neet
public needs; aligns organizational objectives and practices with
public interests.

x * * * * * * *x *x % * * * *x *x *x * * * *x *x * *

PROFESSI ONAL TECHNI CAL QUALI FI CATI ONS ( PTQs) :

PTQ#1 - Extensive know edge of economic theory, quantitative nodels,
cost-benefit analysis, and other economc tools as they
relate to public policy issues, including donestic
regul ati ons and trade agreenents affecting business or
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industry conpetitiveness in the global econony; and cutting
edge know edge of research and analysis relevant to the
m ssion of the International Trade Administration

PTQ#2 - Extensive experience in nmanagi ng conpl ex econoni ¢ anal ytica
projects and overseeing research teans, including formulating
research and anal ysis work prograns and setting goals and
obj ectives for such projects; experience should be supported
by hi gh-inpact reports and/ or peer-revi ewed publications

PTQ#3 - Extensive experience in policy devel opnent and deli berati on.

x * * * % * * *x *x *x % * * *x *x *x * * * *x *x * %

How to Apply:
The Departnent of Conmmerce provides reasonabl e accommbdations to
applicants with disabilities. |If you need a reasonabl e accommopdati on

for any part of the application and hiring process, please notify
Heidi K. Smith, the servicing Human Resources Specialist either by e-
mai | at hsmith@loc. gov, or by phone at 202-482-1261.

The decision on granting reasonabl e acconmpdation will be on a case-
by-case basis. TTY users may contact us via the Federal Relay
Service, 1-800-877-8339

I f you have technical difficulties applying to the vacancy on the
USAJOBS website, click on Contact USAJOBS. Therefore, please do not
wait until the last day to apply for a vacancy announcenent. W will
not accept applications other than those submtted through USAJOBS.

Appl i cations under this announcenment requires the applicant to

conpl ete and submit a specially designed USAJOBS application. The
subm ssion of anything other than the USAJOBS application will result
i n your application not being considered under this announcenent.

If you do not create a resume in USAJOBS or if the resune is
i nconpl ete, then your application will not be considered under this
announcenent .

Questions that require a narrative response, please give a conplete
and detailed answer. Do not enter "Refer to Resune" to explain your
answer. Due to the ranking and caliber of the Senior Executive
Service, your witten responses should be |ikew se. Applications

i ndicating the reader to search within the application, or to "see
resune” are considered i nconplete, and will not be considered

You may be directed to FAX specific docunentation to verify

i nformation about your civil service status, your education, and/or
ot her information. Please fax with the appropriate cover sheet.

Pl ease refer to the fax cover sheet for the fax nunber. The
request ed docunents MJUST be received by the closing date of this
announcenment. Each docunment nust be dialed and faxed in separately
as each sheet includes an identification number, which ensure your
docunent is processed correctly.

A conpl ete application consists of a Quick Hre resume (created
during the registration process) and responses to the online job
questions submitted via this website. Your resune nmust include the
followi ng information:

1. Your full nane, mailing address (including zip code), and day and
eveni ng tel ephone nunbers

2. Paid and Non-paid job-related work experience. For each job
listed you are to provide

Job title

Duti es and acconplishnents

Enpl oyers' nane and address

Supervi sor's nane and phone nunber

Starting and ending dates (nmonth and year)

Hours per week

D Q0O TD
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g. Salary
h. If Federal; Title, Series, and grade/pay band

3. Education. Provide nanme, city and state of all schools attended;
i.e., high school, colleges and universities, vocational, trade,
busi ness, technical. Provide dates of attendance, nmjor, and type
and year of any degrees received.

4. Other Job Related Qualifications Information: Provide training
courses, special skills you possess, certificates and |icenses,
honors, awards, special acconplishments, etc., applicable to the
position.

NOTE: The use of your social security nunber (SSN) is not required
ot her than for your initial access into creating an account with
USAJOBS. Therefore, we ask that you please DO NOT use your SSN

wi t hin your application package.

Requi red Docunents:

I f applicable, and in addition to your online application and
responses to the ECQs and PTQs, please subnmit the follow ng docunents
by the closing date of the announcenent as described in the

i nstructions bel ow

--Current career Senior Executives, OPMCertified graduates of SES
Candi dat e Devel oprment Prograns, and individuals with SES
reinstatenment eligibility, nmay be considered nonconpetitvely for
appoi ntnent to this position if they neet the mandatory
Pr of essi onal / Techni cal qualifications requirenents. Proof of
eligibility is required, i.e., OPMcertification for SES CDP
graduates; or SF-50 (Notification of Personnel Action) that shows
career appointment to the Senior Executive Service.

--Only, if applicable, a copy of your transcript, or a list of your
courses including titles, credit hours conpleted and grades to
docunment that you have net the education requirenent. Unofficial
transcripts may be accepted during the intitial application
package, however, an official transcript may be required prior to
begi nni ng enpl oynent. Mbst col |l eges and universities offer
unofficial transcripts online, so, please check with your school in
order to obtain a copy quickly.

FAXI NG | NSTRUCTI ONS:
Applicants nust submit all documents required by this announcenent.
Applicants applying on-line for this position will be able to apply
until 11:59 pm Eastern Standard Time (EST) on the closing date of
thi s announcenent.

Docunentation required for this announcenment nust be FAXED to

571- 258-4052. Pl ease read the announcenent carefully. Docunents
nmust be faxed, prior to the closing date of this announcerment using
appropriate cover sheet and a | egible copy of the corresponding
docunment. Failure to provide requested docunents nmay result in |ost
consi derati on.

HOW TO FAX THE QUI CKHI RE FAX COVERSHEET:
During the online application process, you will encounter a webpage
which lists the avail able fax coversheets. You will have several to
choose from Please print out the fax coversheets pertaining to
your requirenents. Send the fax coversheet with your material (s)
underneath to the fax nunber presented on the QuickH re fax
coversheet. Only the QuickHire fax coversheet will ensure the
proper receipt of your naterial s(s).

Rermenber to be sure you conplete all faxing before 11:59 EST on the
cl osing date of the vacancy. |f you encounter technical difficulties
during the faxing process please call 1-877-662-7730 Monday through
Friday, 7:00AMto 5:00PM EST (excluding Federal holidays).

I f you do not have access to the internet, please contact the Human
Resources Specialist listed on this vacancy announcenent for
al t ernate methods of application.
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What to Expect Next:

Appl i cants will receive notice that their application has been
received. Applicants can check the status of their application by
accessi ng USAJOBs, Applicant Site at http://usaj obs. opm gov and
clicking "My USAJOBs". You will need to login and then click

on "Track your online job application".

IAppl i cants who nmeet the mandatory ECQs and PTQs will be eval uated by
a panel of senior executives. The panel wll thoroughly eval uate

t he applicant's responses, and rate the applicant as highly
qualified, well qualified, or qualified. Failure to neet all

qual i fications automatically disqualifies an applicant. Eligibility
for this position will be based upon a clear show ng that the

appl i cant has experience of the scope and quality sufficient to

ef fectively carry out the assignnents of the position. Persons
tentatively selected for appointment to SES positions nust have their
ECQs approved by the O fice of Personnel Minagemnent.

Benefits:

| NCLUDE: health and life insurance, conprehensive retirement, tax-
deferred Thrift Savings Plan (401K), sick and annual |eave, ten paid
hol i days, Fl exible Spending Account, and other benefits which may

i ncl ude flexible work schedul e, transportation subsidy, and nore.
http://ww. usaj obs. gov/ El 61. asp

Menmber s of the Senior Executive Service (SES) and enpl oyees in senior-
| evel (SL) and scientific or professional (ST) positions are entitled
to accrue annual |eave at the rate of 1 day (8 hours) for each full

bi weekly pay period without regard to the length of their service
with the Federal Governnent (Section 202(b) of the Federal Wbrkforce
Fl exibility Act of 2004).

IAddi ti onal | nformation:
Vet erans' preference is not applicable to positions in the Senior
Executi ve Service.

The United States Governnent does not discrimnate in enploynent on
t he basis of race, color, religion, sex, national origin, political
affiliation, sexual orientation, marital status, disability, age,
menber ship in an enpl oyee organi zati on, or other non-nerit factor.

During an el ection year, we nust report to OPM any enploynment offers
we make to current or former (within the |last 5 years) Schedule C or
Noncar eer SES (political) enployees in the Executive Branch. If you
are currently or were within the last 5 years a Schedule C or
Noncareer SES in the Executive Branch, your application package nust
cl early indicate such an appoi nt nent.

IAgenci es are barred from accepting or considering prohibited
political recommendations, and are required to return to the

i ndi vi dual any prohibited political recommendation with reference to
statutory prohibition. Such officials may supply a statenent which
relates "solely to the character and residence" of the individual.
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This is a PREVIEW ONLY! To apply for the vacancy you will answer
the questions online.

Job Specific Questions

All Grades

* 1. ECQ 1 - LEADING CHANGE: This core qualification involves the ability to bring about strategic
change, both within and outside the organization, to meet organizational goals. Inherent to this ECQ
is the ability to establish an organizational vision and to implement it in a continuously changing
environment. (Leadership Competencies: Creativity and Innovation, External Awareness, Flexibility,
Resilience, Strategic Thinking, Vision)

(Essay Question)

* 2. ECQ 2 - LEADING PEOPLE: This core qualification involves the ability to lead people toward
meeting the organization's vision, mission, and goals. Inherent to this ECQ is the ability to provide
an inclusive workplace that fosters the development of others, facilitates cooperation and
teamwork, and supports constructive resolution of conflicts. (Leadership Competencies: Conflict
Management, Leveraging Diversity, Developing Others, Team Building)

(Essay Question)

* 3. ECQ 3 - RESULTS DRIVEN: This core qualification involves the ability to meet organizational
goals and customer expectations. Inherent to this ECQ is the ability to make decisions that produce
high-quality results by applying technical knowledge, analyzing problems, and calculating risks.
(Leadership Competencies: Accountability, Customer Service, Entrepreneurship, Problem Solving,
Technical Creditably)

(Essay Question)

* 4. ECQ 4 - BUSINESS ACUMEN: This core qualification involves the ability to manage human,
financial, and information resources strategically. (Leadership Competencies: Financial
Management, Human Capital, Technology Management)

(Essay Question)

* 5. ECQ 5 - BUILDING COALITIONS: This core qualification involves the ability to build coalitions
internally and with other Federal agencies, State and local governments, nonprofit and private
sector organizations, foreign governments, or international organizations to achieve common goals.
(Leadership Competencies: Partnering, Political Savvy, Influencing/Negotiating)

(Essay Question)

* 6. Extensive knowledge of economic theory, quantitative models, cost-benefit analysis, and other
economic tools as they relate to public policy issues, including domestic regulations and trade
agreements affecting business or industry competitiveness in the global economy; and cutting edge
knowledge of research and analysis relevant to the mission of the International Trade
Administration.

(Essay Question)

* 7. Extensive experience in managing complex economic analytical projects and overseeing
research teams, including formulating research and analysis work programs and setting goals and
objectives for such projects; experience should be supported by high-impact reports and/or peer-
reviewed publications.

(Essay Question)

8. Extensive experience in policy development and deliberation.

(Essay Question)
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* 9. | understand that | need to address the Executive Core Qualifications in the recommended
format. However, if I am a current or former career SES member, | will have to provide the
documentation. As well as if | am a graduate of an OPM-Certified SES Candidate Development

Program. | also understand that the required Professional/Technical Qualifications have to be
addressed.

Yes No

Applicants may check the status of their application by accessing the Department of Commerce (QuickHire),
Applicant Site at http://www.usajobs.opm.gov

US Department of Commerce, 1401 Constitution Avenue, NW, Washington, DC 20230
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