
POSITION Assistant or Associate Professor of Agribusiness Economics 
 
STARTING DATE January 3, 2008 or as negotiated 
 
RESPONSIBILITIES This tenure-track, nine-month position has a 50% research and 

50% teaching responsibility in agribusiness management.  The 
successful applicant will be expected to develop a nationally and 
internationally recognized research program focusing on consumer 
economics, marketing, agribusiness management, industrial 
organization, or related topics.  Applicants should possess excellent 
quantitative and communication skills, and the motivation to work 
in multi-disciplinary teams.  The successful applicant will be 
expected to secure external funding to support her/his research 
program and graduate students.  Teaching responsibilities will 
include 2-3 undergraduate and graduate courses each year, 
academic advising, and direction of student research. The 
successful applicant also will be expected to participate in outreach 
activities of the department, college and university, as appropriate. 
For consideration at the associate professor level, applicants must 
demonstrate a proven record of research and teaching 
accomplishments.   

 
QUALIFICATIONS Ph.D. in agricultural economics, agribusiness, economics, business, 

or related field. 
 
SALARY Competitive, commensurate with background and experience.  An 

attractive benefits package is available. 
 
APPLICATION Applicants should submit a letter of application, resume, and the 

names and addresses of three professional references to: 
 
 Prof. Edward Jaenicke, Chair 
 Search Advisory Committee 
 Department of Agricultural Economics and Rural Sociology 
 Penn State University 
 103DArmsby Building 
 University Park, PA  16802 
 
CLOSING DATE FOR 
APPLICATIONS Review of applications will begin June 29, 2007, and continue until 

a qualified candidate is identified. 
 
For information on the department and its programs, see:  http://www.aers.psu.edu/ 
 
PENN STATE IS COMMITTED TO AFFIRMATIVE ACTION, 
EQUAL OPPORTUNITY AND THE DIVERSITY OF ITS WORKFORCE 


